
for LCPS Employees

March 2019

More Saving Less Spending

the 

meyear
of



I know we’re all looking forward to Spring. 
But right now, my wife Terry is knee-deep in 
a very different kind of season: tax season. 
As an accountant, Terry’s a pro at completing 
tax returns, including ours—and this year, with 
the new tax code, there’s more suspense than 
usual. We’ll soon find out how our taxes are 
affected, and what we can do now to prepare 
for next year’s return. 
Terry’s already recommended steps to reduce 
my 2019 taxable income, like contributing to 
my 403(b) plan and putting as much as we 
can into my Health Savings Account. I really 
like how we can access HSA funds for family 
medical, dental and vision expenses, and roll 
over unused dollars for when I turn 65. In fact, 
my HSA has turned into a nice little nest egg 
that grows year by year.  And, my 403(b) has 
done quite well for me, especially with the 
compounding interest it earns. I saw just how 
much my 403(b) has grown when I pulled 
my year end statement to give to Terry with 
the rest of our 2018 tax docs. Now that was a 
pleasant surprise!

We’ll of course also be adding to our kids’ 
529 accounts. Save now, tuition later. Yup, 
thanks mostly to Terry, we’re as organized 
as can be when it comes to managing our 

finances. But that wasn’t always 
the case….
Before we got married, when I was 
just starting out, I racked up quite 

a bit of credit card debt. And by “quite a bit” I 
mean way too much. I was paying the minimum 
each month and not making a dent in the 
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balance. Terry convinced 
me to go to a financial 
advisor. I learned that with 
the interest I was being 
charged, I was paying 

lots more for every item I bought. And some accounts—like 
department store credit cards—charge whopping interest, so  
I was paying way more for purchases.
I put myself on a strict budget diet, even cut up most of my 
credit cards, and stuck to buying only necessities. Honestly,  
I never missed those impulse purchases. I took pride in paying 
my balances down, and Terry was so impressed, well—we 
got closer and married not long after. Together, between 
her accounting savvy and my fine-tuned sense of fiscal 
responsibility, we’ve made a good life for ourselves and  
our kids. Am I lucky or what!
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Money woes can be a huge 
source of stress. Thoughts of 
bills piling up can keep you up 
at night, drive you to distraction 
by day and cause 
friction in all of your 
relationships. 

However, building a 
solid nest egg can have 
dramatic effects on your 
emotional and physical 
well-being.  Finding a 
savings strategy that’s 
right for you is the key 
to peace of mind and 
financial freedom.

That’s not always easy, 
but it’s worth it, says 
Brad Klontz, Psy.D., a financial 
psychologist and associate 
professor at Creighton 

University in Omaha, Neb.,  
and the author of several  
books, including “Mind Over 
Money: Overcoming the  

Money Disorders  
That Threaten Our 
Financial Health.”

“The general concept 
of savings goes against 
how our brains are 
hard-wired,” Klontz 
explains. “We like 
instant gratification, 
and to be an effective 
saver, we have to 
override this natural 
instinct.” 

The good news is that 
there are many ways to change 
your mindset and start saving 
today. For instance:

5 expert-approved savings strategies that can lead to peace of mind

Pay 
your-
self 
first

Peace
        of Mind 
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1. Create a vision board
Instead of focusing on what you 
can’t buy or can’t have in the 
moment, reflect on why you are 
saving. “Create a vision board 
with very specific imagery 
about what you are 
saving for—whether 
a special vacation 
or a retirement 
home on the 
beach,” Klontz 
suggests. “The 
more concrete 
your vision, the 
more motivated 
you will be to 
meet your savings 
goal.” Include details, 
like who you’ll be with and 
what you’ll be doing so you can 
get even more excited about 
your future.

2. Set up special savings accounts
Many banks allow customers 
to set up what are called sub-
savings accounts—accounts 
that can be nicknamed after 

specific goals:  “2020 European 
vacation fund” or “2025 financial 
freedom fund,” for instance. 
“Name your savings goals with 
titles that spark joy,” Klontz says. 
It’s also a good idea to set up an 
emergency fund. “Calculate three 

months of expenses 
and try to set that 

amount aside, just 
in case,” he says.

3. Pay yourself 
first
Sounds simple 
enough, but 
too few of us 
do this, Klontz 

says. Instead of 
paying all your 

monthly bills and 
then seeing if there’s 

anything left for you, 
figure out how much you want to 
save each month and make that 
the first thing on your “to pay” 
list. Write a check to your financial 
freedom fund, or your travel 
fund—or whatever fund you’ve 
created. Make this even easier by 
setting up a recurring automatic 
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No-spend month MOD
transfer from your checking 
to your savings account every 
payday. “This is an incredibly 
powerful technique,” he says, 
“because when something is 
automatic, you are less likely to 
cancel it.”

4. Keep the change
Some banks have programs 
that calculate the “change” 
from your spending and 
refund it to you. For example, 
Bank of America’s Keep the 
Change® program rounds up 
each purchase made on your 
debit card to the nearest dollar 
and transfers the “change”—
what you’d have gotten back 
if you had paid in cash—from 
your checking account to your 
savings account. Other banks, 

such as Chime, offer similar 
programs. Ask your bank about 
available savings incentives.

5. Track your expenses for  
one month
When you really look at what 
you’re spending and write it down, 
you immediately start to adjust 
your behavior, Klontz says. This is 
akin to what happens when you 
keep a food log in an effort to lose 
weight. The process of becoming 
more mindful immediately leads to 
behavior changes.

Don’t put this off, Klontz says,  “the 
longer you wait to start saving, the 
more pressure you will be under 
and the more money you will need 
to set aside.” 

The benefits of a savings strategy 
will be almost immediate. 
Savings—no matter how big or 
small—will improve your ability to 
sleep soundly at night.

“Peace of mind is the huge 
payoff,” Klontz says.
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All of us have. 
Whether it’s using 
credit for an 
expensive vacation, 
too many trips to 
the brunch buffet 
with mimosa bar 
or upgrading our 
wheels. “You only 
live once,” or YOLO, 
is the rally cry of 
impulse and often 
drowns out the more 
subdued voice of 
moderation. 
The underlying 
assumption is that 

ADE I N
Ever Overdo It? 

giving into an 
impulse is a reward 
and denying it is a 
sacrifice. But when 
that “reward” comes 
at a cost of future 
financial security, 
health and wellness, 
in the long run we 
may be sacrificing 
comfort in later 
years in order to 
chase the day-to-day 
desires. In reality, our 
lack of moderation 
can cause real 

consequences—
beyond our savings.
Of course, there’s 
nothing wrong with 
planning vacations 
and celebrations. 
The problem rises 
when we ONLY 
obey the YOLO 
voice and ignore the 
voice of moderation. 
That’s when the 
credit statements 
start piling up 
month inches a 
little higher week 
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after week. Then it becomes even more 
difficult to restore financial, physical and 
emotional balance to our lives. Extreme 
imbalances causes stress, which can lead 
to anxiety, depression, fatigue and pain, 
along with a host of other diagnoses 
requiring costly medical interventions 
and potentially damaging relationships 
and work-life balance.
Moderation occurs when we govern our 
impulses, instead of being governed by 
them, and is the first step in restoring 
balance in our lives. Taking the time to 
weigh the value of our choices, helps to 
clear the fog of impulsive thinking and 
allows us to make open-eyed decisions 
between immediate gratification and 
future security. 
One way to visualize how to practice 
moderation is through the metaphor of a 
see-saw. One side represents overindulge 
and the other is self-denial. Neither is a 
perfect or desirable place. That doesn’t 
mean you can’t see-saw all the way up or 
down from time to time. But when you 
find the sweet spot in the middle, you’ll 
feel more centered and grounded.
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1.  If you make the monthly 
minimum payment on a 
credit card balance of 
$10,000, you’ll pay down 
your balance within a few 
years. 

Credit Matters

1. False. Making the minimum payment will typically 
pay off only a small portion of your principal 
balance. It’s mostly interest you’re paying when you 
keep a balance on your card. It can take more than 
a decade or two—which includes racking up lots of 
interest charges—to pay off the full account balance 
if you’re only making minimum payments 1

2. False. Credit cards tend to charge higher interest 
rates than other common types of debt, including 
home mortgages and student loans. The annual 
percent rate on variable rate cards recently averaged 
about 16% 2 while it’s important to make the required 
regular payments on all your debt—so you don’t, say, 
lose your home—you should typically pay off the 
debt with the highest interest rates first.

3. True. Lenders use your credit score to determine 
your creditworthiness. Generally, the less debt 
balance you hold compared to your available line 
of credit, the higher your score will be. Therefore, 
paying off your debt should improve your credit 
score.

Quick Quiz
Managing your debt is as important 
to your overall financial well-being as 
managing your assets. Take this test to 
find out how credit savvy you really are.&AQ

1 Adventures in Education, Credit Card Repayment Table
2 Bankrate.com, National credit card rates for April 9, 2014

     True  False

2.  It’s better to pay off your 
credit cards after you’ve 
paid off other kinds of debt.

     True  False

3.  Paying down your debt im-
proves your credit score.

     True  False
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Home Delivery
Save time and money!  
Filling your maintenance prescriptions 
through the Express Scripts Home Delivery 
Pharmacy saves you time and money. If 
you are enrolled in the Cigna OAP or POS 
plan, you receive a 90-day supply of your 
medication for 2x the copay, saving you one 
copay every 90 days. HDHP participants 
may also see more favorable pricing at the 
Express Scripts Home Delivery Pharmacy 
(use the Price a Medication tool to check 
prices) and maximum amounts for the 
mail order are set at 2x the retail for a 3 
month supply. Mail order prescriptions are 
also mailed directly to your home with 
no delivery fee. Saving you trips to the 
pharmacy.

If you have a medication that you will be 
taking for a while, it’s worth consideration, 
and it’s easy to set up through your 
account on the Express Scripts website 
at www.express-scripts.com or by calling 
Express Scripts Customer Service at 
1-800-886-9672.

Generics
Pay Less for the Same Health Benefits 

Proven safety and savings

Your medicine should be affordable. That’s 
why FDA-approved generic drugs are a 
great option for your treatment. They’re 
safe, effective alternatives to brand-name 
drugs—and typically cost a lot less.

FDA-approved generic drugs:

• Cost about 80% to 85% less than 
expensive brand-name drugs1

• Have the same active ingredients as 
brand-name alternatives

• Work just like brand-name medicines

• Have the same quality, strength and 
purity standards as non-generics

Nearly 80% of prescriptions filled in the U.S. 
are generic.2 Generic drugs also have a big 
advantage over new medicines. By the time 
a generic medicine becomes available, it’s 
already been prescribed as a brand-name 
drug for an average of 17 years—so you 
know it’s safe and effective.

       Two ways to save on your 
prescription costs

http://www.express-scripts.com
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A healthy difference
You and your doctor still make the decisions about your medicine. But keep 
in mind that you could save a lot by switching to generics. Here’s what you 
would pay under the LCPS plans:

Ask your doctor about generics
Each year, more brand-name drugs 
lose patent protection. This allows less 
expensive generic versions using the 
same active ingredients to be made and 
prescribed. Talk with your doctor to see if 
a generic drug would help you save money 
during your treatment. If one isn’t available, 
ask your doctor about other preferred 
alternatives—which are medicines with 
different ingredients that are used to treat 
your condition.

OAP and POS Plan
Retail/Mail Order

HDHP Plan (after deductible)
Retail/Mail Order

Generic drugs $10/$20 10% Max $10/Max $20 

Preferred brand-named drugs $30/$60 20% Max $60/Max $120

Nonpreferred brand-name drugs $50/$100 30% Max $100/Max $200

Preferred brand-name drugs  
can also cost less. 
If your doctor thinks generics aren’t 
right for you, or they aren’t available, ask 
about a preferred brand-name drug. You 
might have higher copayments than with 
generics, but you’ll still pay less than you 
would for nonpreferred, brand-name drugs.

For questions about generics, or to see 
what medicines are preferred by our plan, 
log in to www.express-scripts.com or call 
the number on your member ID card.

References:

1. U.S. Food and Drug Administration. http://www.fda.gov/
Drugs/ResourcesForYou/Consumers/BuyingUsingMedicine-
Safely/UnderstandingGenericDrugs/ucm305896.htm

2. U.S. Food and Drug Administration. http://www.fda.gov/
drugs/resourcesforyou/consumers/buyingusingmedicinesafely/
understandinggenericdrugs/ucm167991.htm

http://www.express-scripts.com


By now you know that 
you will always save by 
using in-network providers. 
Participating providers 
agree to contracted rates 
which result in discounts 
for the particpant. 

With Delta Dental, the 
percentage of coinsurance 
the plan pays is also higher 
for in-network services 
with 100% coverage for 
preventive care and 80% 
coverage for basic and 
major services—compared 
to the 80%/60%/50% 
coverage with out-of-
network providers.

So, you know you want to use an in-network provider 
but with Delta Dental, you have two networks to choose 
from, the PPO network or Premier network. The question 
then becomes what is the difference between the two 
networks? Both will provide the higher percentage of 
coverage and lower contracted rates than if you use an 
out-of-network provider but you experience the lowest 
out-of-pocket cost by choosing a Delta Dental PPO 
Dentist. Delta PPO dentist’s offer the deepest discounts 
on their services.

Take a look at a cost example between the different plans. 
This is for a major service. As you can see, there can be 
a significant difference in your out-of-pocket costs as a 
result of the provider that you choose.

PPO NETWORK PREMIER NETWORK OUT-OF-NETWORK

Dentist Charge for  
Covered  Service $1,200 $1,200 $1,200

Plan Allowance $729 $925 $705

Coinsurance Amount 80% 80% 50%

Delta Dental Payment $583.20 $740.00 $352.50
Patient Payment $145.80

($729 Plan  
allowance minus
$583.20 
Delta Dental 
payment)

$185
($925 Plan  
allowance minus
$740 Delta Dental 
payment)

$847.50
(Delta pays $352.50 which is 50% of 
the $705 plan allowance.
The member is responsible for 
paying the difference between that 
amount and the dentist’s $1,200 
charge: $1,200 minus  $352.50)

Amount Dentist Receives $729 $925 $1,200

Which Delta Network 

       Saves You More? 

As you can see from the chart 
above, not only is your payment 
lower, the cost to LCPS is lower 
as well. And keeping LCPS costs 
down are a great way to keep 
employee premiums down. Let’s 
all work together to save!
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Your Davis Vision benefit offers 
coverage for services from both 
in-network and out-of-network 
providers but you will receive the 
greatest value and maximize your 
benefit dollars if you select a provider 
who participates in the network.

Who are the in-network providers? 
They are licensed providers in both 
private practice and retail locations 
who are extensively reviewed and 
credentialed to ensure that stringent 
standards for quality service are 
maintained. To find in-network 
providers log in to your account 
at www.davisvision.com/member/
member and utilize the “Find a 
Provider” feature or call 1-888-235-
3130 to access the Interactive Voice 
Response (IVR) Unit.  To search 
without logging in enter 7025 in the 
Client Code box.

See the 
Savings 

with your Vision Benefit

How do I receive services from a 
provider in the network?

• Call the network provider of your 
choice and schedule an appointment. 

• Identify yourself as a Davis Vision 
and Loudoun County Public Schools 
employee or dependent.

• Provide the office with the employee’s 
ID number located on your Davis 
Vision ID card and the name and date 
of birth of any covered dependent 
needing services. 

It’s that easy! The provider’s office will 
verify your eligibility for services, and 
claim forms are not required!

What if I decide to go to an  
out-of-network provider?
If you choose an out-of-network 
provider, you must pay the provider 
directly for all charges and then submit 
a claim for reimbursement to Davis 
Vison. Your reimbursement will be up 
to the plan’s maximum amount for the 
service you receive.

For more information on your vision 
benefit log on to  your account at www.
davisvision.com, see the Vision Benefit 
Summary on the Employee Health, 
Wellness and Benefits website or call 
Davis Vision at 1-888-235-3130.

Ask for the Davis Collection for frames 
and contacts for maximum savings!

https://www.davisvision.com/Member/
http://www.davisvision.com
http://www.davisvision.com
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/LCPS%20Davis%20Vision%20Benefit%20Summary%202019.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/LCPS%20Davis%20Vision%20Benefit%20Summary%202019.pdf


Setting aside 
more money 
for retirement 
doesn’t require 
radical changes 
in your lifestyle. 
In fact, most 
of us can 
make simple, 
relatively 
pain-free 
adjustments to 
free up some 
dollars to save 
for retirement. 
You may want 
to consider 
these saving 
opportunities:

Finding More Money    to save may be easier
      than You think

Save newly found funds

Put aside money from a pay 
increase or a tax refund before 
you miss it. 

Manage your monthly expenses

Shop around for better deals 
on your cell phone plan, cable 
or insurance.

Watch your casual spending

You may find real savings by 
limiting your purchases of 
costly coffee drinks, apps or 
takeout food.

Give yourself an allowance

You work hard; don’t deprive 
yourself. Set a weekly or 
monthly limit on the extras to 
help you think before sliding 
your credit card.

Get savvy about spending

Creatively replace what 
you cut out. Look for free 
community events, such as 
public concerts or movies.  
Or, if you enjoy going out 
to the movies, host a movie 
night at home.

Take advantage of  
matching contributions

Not contributing enough to 
meet the match is like saying 
“no, thanks” to free money. 
If you are a VRS Hybrid 
member, your plan offers 
matching contributions. You 
can contribute up to 4% and 
get a 2.5% match. Check out 
the employer match on the 
VRS Contributions Table by 
clicking here.
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Harness the power  
of compounding

Money you put aside today 
has decades to benefit 
from compounding, or 
the ability to grow at an 
increasing rate over time. 
With compounding, the 
returns you earn on your 
money are reinvested, so 
the “pot” of money earning 
investment returns for you 
may grow larger every 
year—and your returns may 
grow, too.

Make a budget

You may not think you can 
stretch your paycheck to 
incorporate savings, but 
until you make a budget, 

you won’t know for sure. It 
may be worth the effort to 
save on big-ticket items—
like commuting longer 
to save on rent—to free 
up cash for emergencies, 
small luxuries and savings. 

Small steps now,  
big savings later

It’s okay to start small; 
the important thing is to 
start. Enroll in a retirement 
savings plan, and start by 
maxing out any matching 
funds you may be eligible 
for. Contributing just a 
few dollars per paycheck 
now may add up to big 
money by the time you 
retire. The earlier you start, 

the less you may need to 
contribute over the long 
run, thanks to the power 
of compounding. 

Finish strong

If you’re age 50 or 
older, you’re eligible to 
contribute more money 
to your plan, above and 
beyond the traditional 
contribution limits. It’s 
a great way to add 
momentum to your 
savings as you head into 
the home stretch!

Lincoln Financial Group “Finding 
more money to save for the future 
I want? I’m in!” 

Is your daily cup of java 
costing you more than 
$50,000? It could be. 
That’s because the $12 you 
spend every week on coffee 
drinks can add up to 
$52,451 over 30 years 1.

1 Assumes a $12 pre week contribution 
and a 6% rate of return compounded 
weekly in a tax-deferred account. This is 
a hypothetical example.
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Debt can feel overwhelming, but you can manage it while 
saving for other goals. Check out our budget worksheet 
and video to learn how.

Dealing with debt

Student loans. Credit cards. Mortgages. Most people 
have debt of one kind or another. Sometimes it may feel 
overwhelming. But you aren’t alone: 58% of retirement 
savers with debt see their debt as a problem, including 

13% who say it’s a major 
problem.1 The good news 
is that debt doesn’t have 
to stop you from achieving 
your financial goals. 

Set goals to achieve goals

You probably have several 
competing financial 
priorities. Maybe you’re 
saving for a vacation, a 
new car or retirement. 
Maybe you’re focused on 
your debt. Setting specific, 
realistic goals can help you 
stay on track. Research 
backs it up: savers who 
set yearly savings and 
debt repayment goals had 
better savings outcomes 
overall.2 Use the Lincoln 
Financial debt calculator 
to set debt repayment 
goals based on a payment 
amount or time frame.

Create a budget

You set your goals. Now 
find extra money. Creating 
a budget can help you 
separate needs from wants 
so you can pay off debt or 
work toward several savings 
goals at once. This budget 
worksheet can help!

Budgeting can be as simple 
as sending part of your 
paycheck to a savings 
account. If you don’t see the 
money, you won’t think to 
spend it. Budgeting doesn’t 
have to mean sacrifice—
small changes can make a 
big difference. Check out 
these tips for saving money.

Managing debt

Strike the right balance 
between saving and 
spending.

Save for retirement

With so many competing 
goals, don’t forget to save 
for your future! Put some 
of that extra money away 
to help you achieve a 
retirement you can look 
forward to.

   Budget    your debt away

1  Lincoln Retirement Power® Participant 
Engagement Study, 2017.

2 Ibid.
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The final Retirement Paperwork 
Forum will be held on March 22. Don’t 
miss your opportunity to get step-by-
step instructions for completing your 
paperwork, in a group setting.  

Registration is required. Please 
visit the Retirement and Disability 
Programs webpage and click on 
“Calendar” on the right-hand side  
of the page to register.

Friday, March 22
5:00 PM until 7:30 PM

Administration Building, Ashburn

  Retiring  
this Year?

Final Retirement  
Paperwork Forum

Are you ready to meet the financial 
challenges of retirement? Will your 
retirement income cover your retirement 
expenses? Are you confident that you won’t 
outlive your retirement income?

The Retirement Income Estimator tool can 
help you understand whether your current 
retirement strategy along with your current 
plan savings and other income sources may 
be enough to fund your retirement.

To access this tool, log into your retirement 
account online at www.LincolnFinancial.
com/Retirement. The Retirement Income 
Estimator can be found on the right-hand 
side of your Account landing page.

The best part of the Retirement Income 
Estimator is that it will save your information. 
You’ll be able to access your analysis easily 
from your landing page and will be able to 
make adjustments at any time.    

           with the Lincoln  
   Financial Retirement 
            Income Estimator
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  Take Control  
     of Your Retirement Plan  

http://www.lcps.org/domain/14160
http://www.lcps.org/domain/14160
http://www.LincolnFinancial.com/Retirement
http://www.LincolnFinancial.com/Retirement


VRS will be offering a 
variety of educational 

sessions this spring at LCPS. 
This is your opportunity to 

learn more about how your 
VRS pension plan works so 

you can plan for your future.

Learn 
About Your
VRS Retirement Plan in AprilMore

VRS Presents:  
Are you on Track?
Audience: All full-time LCPS employees 

This presentation is for new and current 
VRS members and is designed to 
educate you on your VRS membership 
and the importance of planning now 
for the future. Topics covered include 
an overview of your VRS benefits and 
optional programs, purchase of prior 
service and member resources such as 
the online self-service tool—my VRS.

April 5
5:00 PM until 7:00 PM

Administration Building, 
Ashburn

VRS Presents:  
Are You Ready to Retire?
Audience: Full-time LCPS  
employees who are within  
five years of retirement 

During this presentation, you will 
be guided through important 
retirement decisions (such as 
when to retire and selecting a 
benefit payout option). Other 
topics include using myVRS and 
benefits after retirement.

April 11
5:00 PM until 7:00 PM

Administration Building, Ashburn
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Registration is required 
Determine which sessions are 
right for you and register today! If 
you do not know which VRS plan 
you are in, log on to your account 
at www.varetire.org or contact 
the Retirement and Disability 
Programs Group.

VRS Presents:  
VRS Hybrid Plan
Audience: VRS HYBRID plan  
members only

In this session, VRS representative 
introduces you to your retirement 
plan and the components of the plan, 
explains how you and LCPS make 
contributions to each component of 
the Hybrid Retirement Plan, describes 
the three different investment paths 
available to Hybrid Retirement Plan 
participants, and introduces you to the 
ICMA-RC tool that will enable you to 
make investment changes and manage 
the funds in your defined contribution 
account.

April 16
5:00 PM until 7:00 PM

Administration Building, Ashburn

We have dubbed 
2019 “The Year 
of Me”. In 2019 we want you to ask 
yourself, “How can I take better care 
of myself, my money, my loved ones 
and my community?” Throughout 2019 
we will be sharing information, tips 
and stories to help you answer this 
question. 

Do you have a health or wellness 
success story or tip to share with us? 
Is there an LCPS program that has 
benefitted you, a lesson you have 
learned or any other personal success 
you would like to share with your 
LCPS work community?  
Tell Me About It! is a campaign to 
gather feedback from all of you. We 
want you to share your story, either 
specific to a topic we are covering 
or any of the other topics we will 
highlight this year. When you see one 
of the Tell Me About It! icons just click 
on it and share your story. We need 
your help to make this work and we 
hope your experience will motivate or 
benefit other LCPS employees.

Tell Me
     About It!

the 

meyear
of
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http://www.varetire.org


The MOVE WITH
PURPOSE Fitness 
Challenge 
RETURNS!
Break out those sneakers 
and warm up your fitness 
tracking devices! The LCPS 
Move with Purpose Fitness 
Challenge will kick off 
this May. Stay tuned for 
new and exciting changes 
coming for this year!

Virgina 
PRepaid 529
Open Enrollment 
period
LCPS offers payroll 
deductions for two of 
the Virginia 529 college 
savings plans, Invest and 
Prepaid. Enrollment in 
the Invest 529 plan can 
be started at any time.  
Virginia’s Prepaid 529 
plan’s limited enrollment 
period runs March 1 – April 
30. Visit www.virginia529.
com or call 1-888-567-0570 
for more information and 
to enroll. Once enrolled, 
complete the Payroll 
Authorization Form on the 
VA529 College Savings 
page of the Employee 
Health, Wellness and 
Benefits website to set up 
payroll deductions. 

 Date: Sunday, June 2, 2019

 Location:  The National Conference 
Center*

 Tickets:  $25 (discounted rate for  
LCPS employees with  
code: School19)

  $20 1K Fun Run & Tot Sprint

This is a fun, family-friendly event, with 
activities for all ages! Races include a 5K 
walk/run for all ages, a 1K walk/run and 
Tot Sprint for the kids. There will be games 
and entertainment throughout the event at 
Superhero Central.

Registration and More Info  

Schedule of Events: 
 8:00 am  Opening ceremony

 8:30 am  Superhero 5K Walk/Run 
begins 

 9:30 am  Superhero 1K Sprint & 
Superhero Tot Sprint 

 9:45 am  Closing ceremony, including 
recognition of top finishers

5k! Run/Walk & 
Kids Fun Run

Super 
hero

Everyone is 
encouraged 
to wear 
a superhero 
costume! 
Prizes 
will be 
announced 
for best 
costume.

*The race will be held on the NCC prop-
erty: 18980 Upper Belmont Pl. Leesburg, 
VA 20176 in Lansdowne. Please allow time 
to park in parking garage before the race 
begins.
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http://www.virginia529.com
http://www.virginia529.com
https://www.lcps.org/Page/187638
https://www.lcps.org/Page/187638
https://www.loudounchamber.org/events/superhero-5k/
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Employee Health,  
Wellness & Benefits 
571-252-1810 or  
lcpshealthwellness@lcps.org 
Fax:  571-252-1401

Retirement &  
Disability Programs 
571-252-1690 or  
lcpsretiredisability@lcps.org 
Fax:  571-252-1699

Payroll 
571-252-1260 or  
lcpspayroll@lcps.org 
Fax:  571-252-1425

Health Insurance
Cigna 
800-244-6224 or  
www.mycigna.com 
24 Hour Nurse  
Information Line: 
800-564-8982

Express Scripts  
Pharmacy 
800-886-9672 or  
www.express-scripts.com

Delta Dental 
800-237-6060 or  
www.deltadentalva.com

Davis Vision 
888-235-3130 or  
www.davisvision.com

Employee  
Assistance Program
Lytle EAP Partners 
800-327-7272 or  
www.lytleeap.com 
(password: lcps)

Disability Insurance
Cigna 
Short Term Disability VRS  
Plan 1 & 2 Members 
800-362-4462 
Spanish 866-562-8421

Reed Group 
Short Term Disability  
VRS Hybrid Plan Members 
877-928-7021

Flexible Spending 
Accounts
Cigna  
800-244-6224 or  
www.mycigna.com

Credit Unions
Apple Federal  
Credit Union 
703-788-4800 or  
www.applefcu.org

Loudoun Credit Union 
703-777-4744 or  
www.loudouncu.com

Contacts
Retirement Savings Plans
Virginia Retirement  
System (VRS) 
888-827-3847 or  
www.varetire.org

VRS 457 Deferred  
Compensation Plan 
“Defined Contribution Plans” 
877-327-5261 or  
www.varetire.org

403(b) Elective Deferral  
with Lincoln Financial  
Group (LFG) 
800-234-3500 or  
www.lfg.com 

Life Insurance
Minnesota Life  
(Basic or Optional) 
800-441-2258

Long Term Care Programs
Virginia Retired Teachers 
Association 
800-543-4287

Worker’s Compensation
PMA 
Claims: 800-476-2669 
Prescriptions: 800-945-5951 
Claim Mailing Address:  
PO Box 5231, Janesville, WI 
53547-5231

mailto:?subject=
mailto:lcpsretiredisability%40lcps.org?subject=
mailto:lcpspayroll%40lcps.org?subject=
http://www.mycigna.com
http://expressscripts.com
http://www.deltadentalva.com
www.lytleeap.com
http://www.mycigna.com
http://www.applefcu.org
http://www.loudouncu.com
http://varetire.org
http://www.varetire.org
http://lfg.com
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c a l e n d a r

March
TUESDAY

5 ICMS-RC Presents:  
457 Deferred Compensation Plan 

  5:00 pm–6:30 pm 
  Riverside High, Leesburg
WEDNESDAY

6 Blood Drive 
 1:30 pm–5:30 pm 

  Administration Building, Ashburn
FRIDAY

8 VRS Group Paperwork Forum  
5:00 pm–7:30 pm 

 Administration Building, Ashburn

BY APPOINTMENT ONLY. Representatives from Lincoln 
Financial are available at the LCPS Administration 
Building each Friday from 1:00 pm–6:00 pm for individual 
consultations. Call 571-252-1690 to make an appointment.

THURSDAY

14 Biometric Screening Event 
  3:30 pm–6:00 pm 

  Blue Ridge MS, Purcellville
FRID1AY

15 Cigna Office Hours 
 10:00 am–6:00 pm 

  Administration Building, Ashburn
WEDNESDAY

20 CSA Workshop 
 5:30 pm–7:00 pm 

  Loudoun County High, Leesburg
FRIDAY

22 VRS Group Paperwork Forum 
 5:00 pm–7:30 pm 

  Administration Building, Ashburn
WEDNESDAY

27 Healthy Cooking Demonstration 
  5:30 pm–7:00 pm 

  Brambleton Middle, Ashburn
SATURDAY

30 Maternity/Paternity Workshop for  
 VRS Plan 1 & Plan 2 members 

  9:00 am–11:00 am 
 Administration Building, Ashburn

 Maternity/Paternity Workshop for 
 VRS Hybrid Plan members 
  11:30 am–1:30 pm 
 Administration Building, Ashburn

403(b) Elective Deferral Plan

Maternity/Paternity Workshop

MAR  30     APR  27
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MAR  14     APR  9
Biometric Screening Events

VRS Group Paperwork Forum

MAR  8, 22

c a l e n d a r

April

FRIDAY

12 Cigna Office Hours 
 10:00 am–6:00 pm 

  Administration Building, Ashburn
FRIDAY

26 VRS Presents “VRS Hybrid Plan” 
  5:00 pm–7:00 pm 

 Administration Building, Ashburn
SATURDAY

27 Maternity/Paternity Workshop 
 for VRS Plan 1 & Plan 2 members 

  9:00 am–11:00 am 
 Administration Building, Ashburn

 Maternity/Paternity Workshop for 
 VRS Hybrid Plan members 
  11:30 am–1:30 pm 
 Administration Building, Ashburn

WEDNESDAY

3 CSA Workshop 
5:30 pm–7:00 pm 

  Administration Building, Ashburn
FRIDAY

5 VRS Presents “Are You on Track?” 
 5:00 pm–7:00 pm 

 Administration Building, Ashburn
TUESDAY

9 Biometric Screening Event 
 3:30 pm–6:00 pm 

  Mercer Middle, Aldie
THURSDAY

11 VRS Presents  
 “Are You Ready to Retire?” 

  5:00 pm–7:00 pm 
 Administration Building, Ashburn

BY APPOINTMENT ONLY. Vainey Gleveckas from ICMA-RC 
is available at the LCPS Administration building second 
Wednesday of each month from 1:00 pm–6:00 pm. Call 
571-252-1690 to schedule an appointment.

457 Deferred Contribution Plan and VRS Hybrid Plan Voluntary Contributions
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SECURE AND REPUTABLE  

TaxAct retains the following 
certifications and memberships: 
• Authorized IRS e-File Provider 
• Better Business Bureau  

Accredited 
• BizRate.com Customer  

Certified 
• Norton Secured  
• TRUSTe Certified Privacy 

• Trustwave Trusted  
Commerce Compliant 

 
 
 

Confidential support is 
always available for tax  
issues, or any other issue  
that matters to you and  
your family. Call or log on  
to the Web site with your 
username and password.  

TAXACT HELPS MAKE TAX PREPARATION LESS TAXING.  
For the 2018 tax preparation season, your work-life website offers you and your family TaxAct - an 
online tool for easy tax preparation and filing. TaxAct offers a variety of support and filing options 
including the option to prepare, print and e-file your simple federal and state tax return for free. 

New for Tax Year 2018 – Save 20% off TaxAct Consumer Tax Filing Solutions!  

To take advantage of this beneficial resource, log on to your work-life website and select the TaxAct 
Center from the list of Centers on the home page. 
 

By filing with TaxAct, the accuracy of your returns is 100% guaranteed. If you are assessed a 
penalty due to a TaxAct calculation error, TaxAct will reimburse you the penalty and interest 
associated with that calculation error – up to $100,000. Log on and get started! 
 

TOLL-FREE: 800-327-7272 
WEBSITE: www.lytleeap.com 
PASSWORD: lcps – to arrive at Services menu page, click on purple 
arrow at top right corner, (Go directly to Work/Life) and Tax Act is 
on the right side of the page 

 

                 

 

Your Employee Assistance Program 

Prepare, Print, and E-File Your  
Federal Tax Return for Free 
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